Standardised curriculum vitae (cv) for Banks that qualify as Significant Institution under SSM regulation
If necessary add extra rows. 

Personal data
	Name
	

	Date of birth
	

	Place and country of birth
	

	Nationality
	

	Address
	

	Citizen’s identification number or international securities identification number (ISIN) 
	


Education and qualifications

	a)
	Official Degree/Certificate
	Field of study
	Date
	Educational organisation
(university, centre of studies...)

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Professional Experience

	b)
	Practical experience related to banking/financial field

	
	Position
	Main responsibilities
	Organisation, company, etc.
	Size
	Number of subordinates
	Areas covered
	From
	To
	Reason for termination

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	


	c)
	Other relevant experience in senior management3 position outside financial sector

	
	Position
	Main responsibilities
	Organisation, company, etc.
	Size
	Number of subordinates
	Spread of areas covered
	From
	To
	Reason for termination

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	


	d)
	Other relevant experience outside financial sector (e.g. academic positions, legal services, IT, engineering, HR, political mandates, other non-commercial mandates)

	
	Position
	Main responsibilities
	Organisation, company, etc.
	Size
	Number of subordinates
	Spread of areas covered
	From
	To
	Reason for termination

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	


3
On the board or 1-2 levels below the board
	e)
	Please note when filling out the above fields that the following criteria are relevant to the level of experience and should be mentioned where necessary: nature of the management position held and its hierarchical level; nature and complexity of the business where the position was held, including its organisational structure; scope of competencies, decision-making powers and responsibilities, and number of subordinates. Additional information may be provided below if necessary.

	
	


	f)
	If the appointee does not have relevant experience, then please list below any potential compensating factors (e.g. size of entity; other compensating experience; degree/academic experience; proven ability to challenge; overall suitability; specialised knowledge; limited appointment in terms of the role of the appointment; other special cases)

	
	

	
	

	
	


	g)
	General banking experience as enumerated in EBA/GL/2012/06
	Assessment (high, medium-high, medium-low, low)

	
	a) financial markets;
	

	
	b) regulatory framework and requirements;
	

	
	c) strategic planning, and understanding of a credit institution’s business strategy or business plan and

accomplishment thereof;
	

	
	d) risk management (identifying, assessing, monitoring, controlling and mitigating the main types of risk of a credit institution, including the responsibilities of the member);
	

	
	e) assessing the effectiveness of a credit institution’s arrangements, creating effective governance, oversight and controls;
	

	
	f) interpreting a credit institution’s financial information, identifying key issues based on this information

and appropriate controls and measures.
	


	h)
	Other specialised experience (please enumerate)

	
	

	
	


	i)
	Prior to the assumption of the function or within the first year of the assumption of the function, will the appointee follow specific training?
	☐ YES

☐ NO

	
	If answer above is “yes”, please provide details below

	
	Content of training
	Training provided by (internal or name of external organisation)
	From
	To

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


Time commitment

	a)
What time commitment is required for the function involved?

	

	b)
Has an additional non-executive directorship been authorised by a competent authority (Article 91(6) of CRD IV)?
☐ YES     ☐ NO

	c)
	List of executive and non-executive directorships and other professional activities. Please list the directorship for which this form is being completed first and then all other directorships and other professional activities held by the appointee.

	
	a. Entity (please mark listed companies with*)
	b. Country
	c. Description of the company’s activity
	d. Size of entity6
	e. Function within the entity: executive director/non- executive director/other
	f. Privileged counting (Article

91(4) CRD IV)7 or no counting8
	g. Additional responsibilities such as membership

of committees, chair

functions, etc.
	h. Time commitment per week

(hours) and per year (days) (to include

additional

responsibilities)
	i. Term of mandate (as of – until)
	j. Any additional comments
	k. Number of meetings per year
	l. Additional information

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	


6
E.g. total assets year-end data for financial establishment, total turnover and international presence for other companies

7
Group/Institutional Protection Scheme/qualified holding

8
Not predominantly commercial objectives/representing the state

	d)
	Total number of executive directorships if privileged counting and exceptions (no counting) are applied
	

	e)
	Total number of non-executive directorships if privileged counting and exceptions (no counting) are applied
	

	f)
	If privileged counting applies please provide details of whether any synergies exist between the companies, such that there is a legitimate overlap in terms of time commitment within those companies

	
	

	
	Total hours per week of time committed to all directorships outside the function for which submission is made
	

	h)
	Total days per year of time committed to all directorships outside the function for which submission is made
	


